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Top Line Summary

What is Nancy Clark's overall rating?

92,

Probability of Re-Hire

If you had the opportunity would you
hire or recommend hiring Nancy
Clark?

Report for

Nancy Clark

Survey

General Reference

Check

97+

Overall Performance

How would you rate the overall
quality of Nancy Clark's job
performance?
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Top 3 Key Features

What are Nancy Clark's key strengths, accomplishments and areas of improvement?

* Can be more than 3, as it lists all the answers given by all raters.

Top 3 Strengths’

1. Attention to detail. 2. Quick
to learn new job processes. 3.

Great attendance.

Good work ethics. She likes to
stay busy. She has a very good

personality. She gets along
well with other workers. She

is a fast learner. If she doesn't

have work she will look for
work and is also a very good
motivator.

Easy to work with. Learns very
quickly. Stays busy and does a

good job .

Gets along well with others,
fast learner, and good at
training others.

1) Commitment to finishing
assigned tasks. 2) Open to

change in processes and daily

functions. 3) Pleasant
personality, excellent
communication skills.

Self motivated, very
organized, and task oriented'

Significant
Accomplishments

We worked in a very fast
paced environment. Nancy
was able to maintain
professionalism and metrics
even if she was having an off
day.

Nancy is a very resourceful
person, which was helpful
when we needed her to help
out in other departments.

She was open to be crossed
trained in every job function
in the area. She was quick to
pick up the new added duties.

Works very hard and catches
on very quickly in any
department she works in.

Nancy's ability to meet and
exceed corporate guidelines
and expectations, which
created a thriving department.

Top 3 Areas of
Improvement

| have nothing to add here.
Nancy always did what | asked
of her, offered insights into
how to do job better and
quicker. Got along well with a
diverse group of co-workers.

Continue to gain new
knowledge and experience.
Needs to take a more
forward/leadership role
among her peers by sharing
her knowledge/skills

I've never worked directly
with Nancy, however, she is
sometimes too quick to take
on many projects so | would
remind her that it's okay to
delegate.

The only thing | can think of is
we can always continue to
learn new things, staying on
top of our craft.

She can be very shy at first.
Other than that | can’t think of
anything at the moment.
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Nancy was very willing to help Nancy 's professional

and had no issue with going to performance is so good it
different deptartments to help would be hard to say.

out when needed. She was

always willing to learn more

in new/different work areas.

Specific Relative Ranking Matrix

What are Nancy Clark's strongest and weakest attributes?

Mastery of industry and product knowledge 6.5
Exhibiting relevant behaviors for success on the job 6
Work related skills 7
G D

Ability to display energy in all tasks ; 5.2

Ability to make decisions in a timely manner ; 6.3

Ability to execute and create results ; 7

Ability to energize others . 6.8

Delivers work on time ; 6

Consistently provides quality results i 6.7

Effectively deals with complex situations 5.3

Is widely trusted and seen as truthful 6.2
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Effectively handles pressure and stress ; 6.3

Is seen as a team player 7

Understands company strategic vision 5.3

=
N

Average: 6.3
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Qualification of Raters

Are the raters that participated qualified?

- Jyears+
=)
oQ
S
o
— 18 months
2 to3years
o
= 6to18
S months
5
E
0 6 months or
less

freshness of the relationship

5vyears + 2-5years Less than 2 years Today
Raters
) () ) ¥ () t )
Peer, Co-worker  Supervisor - Subordinate Friend (no past Professor Client Other
or Colleague Manager or current work
relation)
Colors Axes

Closeness of the work/worked relationship between
Rater and Candidate

@® worked in direct contact
¢ worked sometimes on the same projects
® worked rarely on the same projects

® other

Horizontal Axis

Freshness of the relationship shows how recently the
raters have worked with or known the candidate.

Vertical Axis

Length of the relationship shows how long the
relationship lasted.
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List of Raters

List of raters and professional history with the candidate.

Individual

contact information

Edwin Hubble
® e_hubble@checkster.com
L 2025550191

Elizabeth Blackburn
@ e_blackburn@checkster.com
. 2085550156

Enrico Fermi
® e_fermi@checkster.com
. 4065550185

Erwin Schroedinger

®
e_schroedinger@checkster.com
. 8085550193

Flossie Wong-Staal
® f wongstaal@checkster.com
. 5155550143

Frieda Robscheit-Robbins
® f robscheit@checkster.com
. 9165550168

Organization/Position

current and past experience

current &
past/

current/

past/

current &
past/

current/

past/

current/

past/

current/

past/

Joint Consulting
Implementation Manager

Complexus
Stage Manager

Complexus
Project team member

Project Inc
Associate Project Manager

Turbo Consulting

Project Management Assistant

Lucha
Senior project manager

Actionable
Project Communications
Officer

Land Consulting
Senior project manager

Quantum
Team Assistant

Quantum
Project manager

Relation
rater and candidate
classified

Peer, Co-worker or
Colleague

Peer, Co-worker or
Colleague

Supervisor - Manager

Supervisor - Manager

Subordinate

Subordinate

(**) = This relation was selected by the rater. The individual selected a different relation.
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